ΚΕΝΕΣ ΘΕΣΕΙΣ ΣΤΟ ΣΥΜΒΟΥΛΙΟ ΤΗΣ ΕΥΡΩΠΗΣ

(COUNCIL OF EUROPE)

Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Συμβουλίου της Ευρώπης αναφορικά με την πλήρωση 3 κενών θέσεων : 

(1) Number of Vacancy Position:  N° e36/2006
Grade: A4 

Post Title: Post of Head of Public Relations Division                                                                                          Directorate of Communication
Location:Strasbourg
Closing Date: 03 July 2006
Job Mission                                                                                                Under the authority of the Director of Communication, to provide leadership to, and ensure efficient management of the Public Relations Division in compliance with the relevant mandates and regulations and the values of the Council of Europe.
Competencies                                                                                             Vision of international affairs: Awareness of the international political, economic, social and cultural context; organisational awareness. 
Managerial skills: Leadership; management of teams, resources, projects and processes; coaching of others, influence and authority.              Professional and technical competences:                                                      - Professional expertise: knowledge of the most up-to-date developments in the field of communications and public relations, preferably including marketing;                                                                                                             - ability to take the lead on major public information campaigns;                                                       - experience in project management and field work; can manage budgets and teams;                                                                                                                    - ICT skills: can use current ICT tools;                                                                  - analytical thinking, problem-solving and judgement skills.                Interpersonal skills:Relationship-building and networking; advising.                    Communication and linguistic skills: Communication, listening, presentation skills; very good knowledge of both official languages (English and French); knowledge of other European languages; ability to express oneself, make presentations and draft clearly, concisely and convincingly in English or French.                                                                                    Personal attitudes: Initiative and responsibility, result orientation and sense for continuous improvement, concern for quality and efficiency, adaptability, self-management and development, organisational alignment. 
Personal values: Integrity, loyalty and conscience, discretion, independence and confidence, respect for diversity.

Language Requirements                                                                               Very good knowledge of both official languages (English and French); knowledge of other European languages; ability to express oneself, make presentations and draft clearly, concisely and convincingly in English or French.

 (2) Number of Vacancy Position:  N° e37/2006
Grade: A2/A3
Post Title: Position of Manager of the campaign «Participation, Human Rights,    Diversity»                                                                                                  Directorate General 4 - Education, Culture and Heritage, Youth and Sport
Directorate General 4 - Youth and Sport Department
Location:Strasbourg

Closing Date: 03 July 2006
Job Mission                                                                                               Manage the Campaign “Participation, Human Rights, Diversity”.
“All different, all equal" is the slogan the Council of Europe has chosen for is campaign for Diversity, Human Rights and Participation.
In 1995  the Council of Europe ran a European Youth Campaign entitled “All Different – All Equal” in order to reinforce the fight against racism, anti-Semitism, Xenophobia and Intolerance.
Ten years afterwards the struggle still goes on. For this reason, from June 2006 to September 2007, the Council of Europe will run a new Campaign for Diversity, Human Rights and Participation, based upon the same slogan and using the same successful logo.
The 2006-2007 Campaign is being organised in partnership with the European Commission and the European Youth Forum.

Competencies                                                                                           Vision on international affairs 
Awareness of the international political, economic, social and cultural context.
Managerial skills
Management of teams, financial and human resources and projects; coaching of others; influence and authority.
Professional and technical competencies
·                University degree in a relevant field;
·                experience in and knowledge of the youth and non-formal education fields at European level with special regard to youth policy; 
·                professional experience in the management of financial and human resources, either in an international organisation or an organisation running international activities;
·                professional experience in project management (including evaluation and monitoring) preferably with projects with an international dimension; 
·                experience in publication and information strategies and services;
·                knowledge of civil society issues, in particular with regard to participation, voluntarism, diversity and information;
·                ICT skills : can use current ICT tools.
Interpersonal skills
·                relationship-building and networking; advising;
·                team work and co-operation;
·                negociating; diplomacy. 
Communication and linguistic skills
·                Very good knowledge of one of the two official languages (English or French) and good knowledge of the other; knowledge of other European languages desirable;
·                ability to conceptualise and to express thoughts clearly, concisely and convincingly, both orally and in writing; proven presentational skills;
Personal attitudes
Initiative; result orientation, adaptability, self-management and development, organisational alignment.
Personal values
Integrity, loyalty, discretion, respect for diversity.

Language Requirement                                                                                   Very good knowledge of one of the two official languages (English or French) and good knowledge of the other; knowledge of other European languages desirable.
(3) Number of Vacancy Position:  N° e39/2006
Grade: A2/A3

FIXED TERM POSITION: Position of Head of the Partnership on Youth between the European Commission and the Council of Europe 

Directorate General 4 - Education, Culture and Heritage, Youth and Sport
Directorate General 4 - Youth and Sport Department

Location:Strasbourg

Closing Date: 03 July 2006
Job Mission                                                                                               Manage the Partnership Agreement on Youth between the European Commission and the Council of Europe in the Directorate of Youth and Sport.
The Council of Europe and the European Commission have developed a close cooperation in the youth field.  Since 1998, this Partnership between the two institutions has taken the form of consecutive agreements covering “European Youth Worker and Youth Leader Training”, cooperation in “EuroMed” and “Youth Research”.  In 2005 both partners agreed to strengthen cooperation and to establish one single Framework Partnership Agreement.  
The aim of the new partnership is to provide a framework for the joint development of cooperation and a coherent strategy in the field of youth training and research.  The Partnership provides added value to the programmes of the two institutions and their institutional partners.

Competencies

Vision on international affairs 
Awareness of the international political, economic, social and cultural context.
Managerial skills
Management of teams, financial and human resources and projects; coaching of others; influence and authority.
Professional and technical competencies
·                University degree in a relevant field (European/International relations, public administration, social sciences);
·                experience in and knowledge of the youth and non-formal education fields at European level with special regard to youth policy; 
·                professional experience in the management of financial and human resources, either in an international organisation or an organisation running international activities; experience in drafting and administering budgets;
·                professional experience in project management (including evaluation and monitoring) preferably with projects with an international dimension; 
·                experience in publication and information strategies and services;
·                knowledge of civil society issues, in particular with regard to participation, voluntarism, diversity and information;
·                experience in working with and in NGOs;
·                ICT skills : can use current ICT tools.
Interpersonal skills
·                relationship-building and networking; advising;
·                team work and co-operation;
·                negociating; diplomacy. 
Communication and linguistic skills
·                Very good knowledge of one of the two official languages (English or French) and good knowledge of the other; knowledge of other European languages desirable;
·                ability to conceptualise and to express thoughts clearly, concisely and convincingly, both orally and in writing; proven presentational skills;
Personal attitudes
Initiative; result orientation, adaptability, self-management and development, organisational alignment.
Personal values
Integrity, loyalty, discretion, respect for diversity.

Language Requirements                                                                                 Very good knowledge of one of the two official languages (English or French) and good knowledge of the other; knowledge of other European languages desirable.

Applications
Applications must be made in English or French using the Council of Europe on-line application system by connecting to their website: https://coe-recruitment.com/
Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας,    τηλ: 22 400846.

